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SUBXKT: Procurement of ley Personnel for C.B.S. 


1. That the c.R.S. has not yet progressed beyond the production 
of a daily aun nary is a wetter of grow* concern. further progress 
oazmot be »d« with tha present staff, limited as it la in both 
numbers and experience . Sol tit ion of tha problm requires tha early 
procurement, not merely of additional personnel, but of paraonnal 
experienced in tha interpretation of tha st rat agio significance of 
Depar tm ental tofonnation and intelligence . 

2 . Tho norts of parsons currently being prassad on tha C.B.S. 
do not mat that specification. They are generally Junior prof a sa- 
lons 1 types (about grade P-5) , interested and presnaably able, but 
without experience in preparing strategic intell i g en ce estimate# 
end without standing in the Departmental intelligence agencies. It 
is apparent that, generally speaking, Departmental personnel agendas 
will nominate only persona outside of tha Deportments or regarded aa 
surplus by tha. Direct recruitment of raccranended profassars and 
Journalists will not meat the basic need; they may hare greater 
mturlty of Jdgmant or care highly developed technical skills, but 
in general thoy will lack experience in strategic intelligence and 
standing in tha Departments. The C.B.S. cannot pretend to tha last 
word in strategic intelligence while conducting a training eotzrse for 
unknown and In ex perienced personnel.- It 1* accent ial that key man be 
OxewxL fr» those trained and proved in the Departments, however 
reluctant the Departments may be to supply thseu 

8. The crux of the problem is the pro cu r— nt of properly 
qualified chiefs far -tha five regional sections now contemplated. TT 
This done, tha rest will be ~*ld Italy easy, Moreover, these men 
ghoul s have e vol^e in the selection of their subordinates. 

4. Vy rseoasssndatiana with respect to thee# five positions ere 
as follows: 

a. Western Bcrope-Afrloa. A foreign Service Officer should 
be appointed. Z consider It essential that one such officer should 
hold an important position in C.B.S. , end this seems tha moat son** 
venlant and appropriate place for him. Mr. McOonwck: has agreed to 
principle, I am in consultation with Mr. Chapin regarding tha matliar, 
■tut I hops soon to be able to name an individual. 
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b. Eastern Europe-!' .S.S.R. The best qualified, individual,^ 
in my estimation . ia Colonel Richard Parle, Jr., presently Russian 
specialist in M. 1 .3- 


c . Middle Seat-India. The beet qualified individual, in 

my estimation, is Lt. Colonel George C. McDowell, formerly Middle East 
Specialist in U.l.S. He baa been asperated from the Army, but la 
being emplo^pd by K.I.S. aa a P-8. 

d. yarBaat-Pacif lc. I understand that Captain E.S. Pearco, tg 
ia availeble for thia position, although the effective date is unclear. 


«. rfeatem Hemisphere. Mr. S.A.D. Hunter would be acceptable 
in this position, if available. If the other posit iona are filled as 
recommended, thia one should go to Navy. 


5. If tha servicaa of thaae officers can ba obtained, I am confident 
of the capebilitieo of the C.S.S. for constructive achievement. If I 
must accept instead person* of inforior qualifications, tha result must 
be less satisfactory* The iasue i a crus ini for C.K.S. and C.I.G. 


6. In the last analysis , the cruc ial po int In this program l c-th* 
procurement of~C oionell farh~qnd Mr. McDowell. Generolvandenberg mast 
iievitobly'T>V"loath to release them. I^TiEo sama time, I have complete 
faith in his profoseed interest in strengthening the C.I.G. Ivon so, I 
do believe that your intercession with him, or Mr. Douglaso's, will be 
necessary to obtain their assignment. I therefore request it. 


LUDWELL L. MONTAGUE 
feting _ghi^f^C T H.|: 
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